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KEEP STUDENT HAZING OFF YOUR CAMPUS  
WITH HELP FROM THESE EFFECTIVE TIPS.

continued

Hazing has grown to be a problem that  
impacts all aspects of student life, including 
clubs, teams and student organizations.  
Hazing can have serious and long-lasting 
effects. That’s why it’s important that  
schools learn to: 

STATISTICS ABOUT STUDENT HAZING

The number of students impacted by hazing is 
startling. According to national statistics from 
insidehazing.com, hazingprevention.org and 
hazingstudy.org:

• 50+% of college students are involved in 
some form of campus hazing

• In 95% of hazing cases, students who were 
aware they were hazed didn’t report it

• In 25% of hazing cases, coaches or advisors 
who were aware of hazing incidents didn’t 
report it

• For every 10 students being hazed, only one 
of them realizes that they have been hazed

• In 50%+ of hazing incidents, a member of the 
offending group posts pictures on a public 
web space

• Students are more likely to be hazed if they 
knew an adult who was hazed

• Currently, 44 states have anti-hazing laws

• At least one hazing-related death has 
occurred on a college campus each year 
since 1970

• 82% percent of deaths from hazing involve 
alcohol

• The first recorded incident of hazing 
involving sexual abuse occurred in 1983

• Other hazing incidents involving sexual 
intimidation, nudity or stimulation, have 
been increasing in frequency since 1995 

Prepare. Protect. Prevail.®

Detect and identify hazing  
when it occurs

Address hazing quickly and 
effectively

Prevent hazing from 
happening

http://www.insidehazing.com
http://www.hazingprevention.org
http://www.hazingstudy.org
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RECOGNIZE THE THREE TYPES OF HAZING

Subtle hazing often involves a person or group 
using behaviors that purposely create a power 
imbalance between current members and new 
members. This type of hazing typically involves 
activities that put new members in a position of 
ridicule, embarrassment or humiliation. Subtle 
hazing can include, but isn’t limited to:

• Deception

• Assigning demerits

• Depriving privileges granted to other members

• Requiring new members to perform tasks not 
assigned to current members

• Name calling

• Tests on meaningless information

Harassment hazing can cause emotional distress, 
mental anguish or physical discomfort. It’s often 
done to make the perpetrator feel part of the group. 
Harassment hazing can include, but isn’t limited to:

• Verbal abuse

• Asking new members to wear humiliating attire

• Requiring new members to perform humiliating 
acts

• Sleep deprivation

• Sexual simulations

• Interfering with personal hygiene schedules

Violent hazing creates the potential for physical 
and/or emotional and psychological harm. It can 
include, but isn’t limited to:

• Forced or coerced into alcohol consumption, drug 
consumption or consumption of a vile substance

• Beating, paddling, burning, branding or other 
forms of assault

• Water intoxication

• Exposure to extreme heat or cold without 
appropriate clothing

• Abduction/kidnap

4 KEY STEPS TO HELP PREVENT HAZING

Your school can take effective action to help prevent 
hazing. Here are four important steps to help you do 
that.

1. Develop an Anti-hazing Policy 

Every school and student organization should have 
strict policies in place to prevent hazing activities 
and occurrences. Effective anti-hazing policies 
should have the following: 

• An annual notification of anti-hazing policies

 » Notify all students and staff of the policy prior 
to the school year

• Defined disciplinary actions

 » Outline the school’s position on hazing and 
disciplinary actions that may take place if a 
student is found to be participating in hazing 
activities

• Procedures for reporting incidents or filing 
complaints

 » Designate two or more individuals in the school 
each year to be trained to receive complaints 
and address allegations 

2. Conduct Staff Training 

It’s essential to train all your staff members on 
your school’s anti-hazing policies and procedures. 
This can be done independently or in conjunction 
with other policy training. Discuss what support 
resources are available, student expectations and 
reporting procedures.



3. Increase Student Awareness

Inform students of current policies, expected 
behavior and processes for reporting hazing. 
Set expectations and clearly communicate that 
hazing isn’t an accepted practice. 

4. Require Students and Parents to Sign  
Anti-hazing Contracts

Schools can include anti-hazing sections in 
their student athletic or organization contracts. 

When applicable, the wording should clearly 
state that students and their parents are aware 
that hazing isn’t acceptable and that there will 
be consequences resulting from inappropriate 
behavior.

KNOW YOUR STATE’S ANTI-HAZING 
LAWS

Have your attorney review your policy and 
subsequent contracts to ensure compliance. 
This is particularly important if your state is 
one of the 44 that currently has hazing laws on 
the books. To learn more about the laws in your 
state, visit stophazing.org/states-with-anti-
hazing-laws. 
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The information provided in these materials is intended to be general and advisory in nature. It shall not be consid-
ered legal advice. The Hartford does not warrant that the implementation of any view or recommendation contained 
herein will: (i) result in the elimination of any unsafe conditions at your business locations or with respect to your 
business operations; or (ii) be an appropriate legal or business practice. The Hartford assumes no responsibility for 
the control or correction of hazards or legal compliance with respect to your business practices, and the views and 
recommendations contained herein shall not constitute our undertaking, on your behalf or for the benefit of others, 
to determine or warrant that your business premises, locations or operations are safe or healthful, or are in compli-
ance with any law, rule or regulation. Readers seeking to resolve specific safety, legal or business issues or concerns 
related to the information provided in these materials should consult their safety consultant, attorney or business 
advisors. All information and representations herein are as of October 2017. 
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LEARN MORE.
For more information, contact your Risk Engineering consultant from The Hartford 
today or visit us at thehartford.com/riskengineering.
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