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There are many different types of Leave that can be used when 
you need extended time off to take care of yourself or your 
family. These Leave types can differ from employer to employer 
or state to state, and in many cases can be used together to give 
you the needed time off, wage replacement and job protection.

Eligible employees can use the federal Family and Medical 
Leave Act (FMLA) for underlying job protection for 12 weeks 
with a combination of other benefits available for employees.

This might include concurrent Leave types such as:

• Short-term Disability or Long-term Disability

• Paid Family Leave (PFL)1

• Paid Medical Leave (PML)1

• Paid Parental Leave (PPL)

• Paid Time Off (PTO)

Some of these Leaves may be required by state law and can 
work together with an employer’s other Paid Leave programs. 

HOW LEAVE  
WORKS TOGETHER

GROUP BENEFITS
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Things to consider

•  Some Leaves may require a waiting 

period (WP), also known as an 

elimination period, before your paid 

benefits can begin. You still may be 

able to get paid during the WP by using 

available benefits such as PTO if your 

employer offers PTO benefits. Waiting 

periods may vary by state programs.

•  Most Paid Family and Medical Leave 

programs have a maximum amount  

of paid benefits/time available for you  

to use.

•  Depending on the particular state, if 

you take Family Leave and then later 

in the same year become disabled and 

take Medical Leave, the duration of 

benefits payable for Medical Leave may 

be reduced by the number of weeks 

previously taken for Family Leave.

https://www.thehartford.com/paid-family-medical-leave/workplace-leave-defined#collapse-1444695466060-1444695473138
https://www.thehartford.com/paid-family-medical-leave/workplace-leave-defined#collapse-1444695466060-1444695473310
https://www.thehartford.com/paid-family-medical-leave/workplace-leave-defined#collapse-1444695465915-1444695471385
https://www.thehartford.com/paid-family-medical-leave/workplace-leave-defined#collapse-1444695465915-1444695471385
https://www.thehartford.com/paid-family-medical-leave/workplace-leave-defined#collapse-1444695465915-1444695471455
https://www.thehartford.com/paid-family-medical-leave/workplace-leave-defined#collapse-1444695465915-1444695471801
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> WELCOMING A NEW CHILD

BIRTHING MOTHER EXAMPLE
The following example illustrates how a new mother would use a combination of Paid Family and Medical 
Leave and other Leaves after the birth of her baby.2

Starting at Week 1 of Work Absence:
• She takes six weeks of Paid Medical Leave (PML) running alongside her employer’s Short-term Disability 

plan to allow her time to rest and recover from childbirth. At the same time she also begins using her FMLA 
Leave, allowing for unpaid job-protection.

• Note: An employee may use their allotted PTO, based on their employer’s PTO program, to supplement the 
unpaid leave waiting period under a Short-term Disability plan. Availability of Short-term Disability plan 
benefits and PTO benefit coordination varies by employer.

Starting at Week 7:
• After six weeks of recovery, she takes Paid Family Leave (PFL) and company Paid Parental Leave (PPL) to 

have paid time off to bond with her newborn.

• In this scenario, PPL is offered through her employer and provides two additional weeks of Paid Leave for 
child bonding after the PFL ends.*

• She continues taking the available FMLA for the remaining 6 weeks, using the entire 12 weeks of FMLA job 
protected leave.

LEAVE FOR A BIRTHING MOTHER EXAMPLE*

Based on a scenario of the employee not previously out for a medical or family event that 
required the use of PFML or FMLA benefits within the last 52 weeks.

Paid Parental Leave (12 weeks)

Paid Family Leave (10 weeks)

Short-term Disability (6 weeks)

Paid Medical Leave (6 weeks)

FMLA- Unpaid Job Protection (12 weeks)B
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WEEKS OF LEAVE

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

*   In this scenario, both PPL and PFL benefits run concurrently. The length of time for PPL varies depending on benefits offered under an employer’s PPL program.

Taking Leave may look different for everyone. There are multiple scenarios for why you may need to take a  
Leave from work, and the specifics of the Leave may vary by situation. See the example scenarios of how  
different Leave types may be used together in a range of different life events.



NON-BIRTH PARENT EXAMPLE
For parents who did not give birth to the child or are an adoptive/foster parent, this example illustrates how 
they may take Leave to bond with their child.

Starting at Week 1 of Work Absence:
• They take 12 weeks of Paid Family Leave (PFL) to bond with their new child.

• They take 12 weeks of Paid Parental Leave (PPL) to bond with their new child.

 » In this scenario, PPL is offered through their employer.*

• Additionally, they also begin using FMLA Leave allowing for 12 weeks of unpaid job-protection.

LEAVE FOR A NON-BIRTH PARENT EXAMPLE*

WEEKS OF LEAVE

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Paid Family Leave (12 weeks)

Paid Parental Leave (12 weeks)

FMLA- Unpaid Job Protection (12 weeks)
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Based on a scenario of the employee not previously out for a medical or family event that required the use of PFML  
or FMLA benefits within the last 52 weeks.

*   In this scenario, both PPL and PFL benefits run concurrently. The length of time for PPL varies depending on benefits offered under an employer’s PPL program.
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> INJURY OR ILLNESS

When the unexpected happens, you may be able to take Leave to care for yourself or others.

RECOVERING FROM A PERSONAL NON-WORK RELATED ILLNESS  
OR INJURY EXAMPLE2

The following example looks at how you could take Leave for your own illness or non-work related injury.

• In this scenario, you use six weeks of your Paid Medical Leave (PML), Short-term Disability Leave and 
FMLA to recover from an injury.

• Both the PML and Short-term Disability Leave may include a waiting period depending on the  
Paid Leave programs.

Note: Short-term Disability benefits may last for as long as 26 weeks. But if 

your illness or injury unfortunately requires you to be out for several months 

– 26 weeks or more – you may continue to receive paid benefits through a 

Long-term Disability program.

LEAVE FOR A PERSONAL ILLNESS/INJURY EXAMPLE

Based on a scenario of the employee not previously out for a medical or family event that required the use of PFML  
or FMLA benefits within the last 52 weeks.

WEEKS OF LEAVE

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

Paid Medical Leave (6 weeks)

Short-term Disability  (6 weeks)

FMLA- Unpaid Job Protection  
(6 weeks)
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CARING FOR A FAMILY MEMBER WHO IS ILL OR INJURED EXAMPLE2

The following example demonstrates a scenario of an eligible employee needing to take a Leave to  
care for a family member who is ill or injured.

In this situation, the Leave is taken intermittently (in separate blocks of time) to account for being a 
caretaker when the need arises. The medical needs of the family member required the employee to take 
Intermittent Leave using Paid Family Leave (PFL) and FMLA for full days (8 hours each) spread over the 
course of three months.

•  Leave time is tracked based on the Leave program requirements.

• The PFL guidelines for qualifying individuals to care for a covered family member or a person of close 
relationship varies by state and program. For more information, visit TheHartford.com/AboutPFML to 
find specific state PFL program details.

• Intermittent Leave allows you to take qualifying Leave in smaller and sporadic increments based on the 
particular circumstances.

Based on a scenario of the employee not previously out for a medical or family event that required the use of PFML  
or FMLA benefits within the last 52 weeks.

MONTH 1

S M T W Th F Sa

MONTH 2

S M T W Th F Sa

MONTH 3

S M T W Th F Sa

  Used Paid Family Leave (PFL)      Used FMLA

SUMMARY
Started with:
PFL: 12 weeks (480 hours)
FMLA: 12 weeks (480 hours)

Amount of Leave Used:
PFL: 3 weeks (15 days = 120 hours)
FMLA: 3 weeks (15 days = 120 hours)

Remaining Available Leave:
PFL: 9 weeks (360 hours) 
FMLA: 9 weeks (360 hours)

LEAVE TO CARE FOR AN ILL/INJURED FAMILY MEMBER EXAMPLE

https://www.thehartford.com/paid-family-medical-leave/about


> MILITARY RELATED

Paid Leave may also be taken for family military-related events that require you to take an absence from work. 
Whether it is military events, deployment notices, or counseling, Paid Leave may be available based on the situation. 

The following scenario is an example of an employee’s Leave due to a spouse graduating from boot camp in the 
U.S. Marine Corp. Family activities – such as orientation and informational sessions – are scheduled in the two days 
leading up to graduation day. The employee plans to take three days of Leave to attend the events and graduation.

Two months later, the new Marine is being deployed overseas on short notice.  The employee plans to take two 
days of Leave to arrange alternative childcare.

In this example, the employee takes Intermittent Leave available in some Paid Family Leave (PFL) states and 
FMLA Leave during their time away for these military-related events. Each day represents 8 hours away from a  
40-hour work week.

IN SUMMARY: The different types of Leave can be used together to help support you in your time of 

need. They work together, whether concurrently or intermittently, to assist when life happens and you need 

to be away from work. Eligibility and Leave duration for PFML, PPL, FMLA and Short-term Disability varies for 

all employees depending on their employer and state Leave programs.

LEAVE FOR MILITARY-RELATED REASONS (MILITARY-EXIGENCY EXAMPLE)

TO DETERMINE WHAT LEAVE YOU MAY BE ELIGIBLE FOR,  
ASK YOUR EMPLOYER OR HUMAN RESOURCES DEPARTMENT.  
Visit TheHartford.com/leave to learn more about different kinds of leave.

Business Insurance
Employee Benefits
Auto
Home

The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting companies Hartford Life and Accident Insurance Company and Hartford Fire Insurance 
Company. Home Office is Hartford, CT.  © 2021 The Hartford. 

This informational material is subject to change as The Hartford continues to receive guidance from states and municipalities. It shall not be considered legal advice. The Hartford assumes no 
responsibility for legal compliance with respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking on a 
company’s behalf, or for the benefit of others, to determine or warrant that an employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking resolution 
of specific legal or business issues, questions, or concerns regarding this topic should consult their own attorney or business advisors; and employees should continue to consult their employers’ 
Human Resources or other employment benefits department for guidance on the application of any law, rule, or regulation. 

1 Paid Family Leave (PFL) and Paid Medical Leave (PML), also known as Statutory Disability, are required by several states and may be state-paid benefits.

2 Please note: WP may be required and benefit duration may vary based on statutory PFML plan. Offsets may apply. Offsets are an amount withheld from certain payable benefits because a claimant 
receives payable benefits from another source for the same event/period of time. Examples of this could be employer payments under a salary continuation program or certain statutory Paid Leave 
benefits that a claimant receives at the same time as Short-term Disability benefits.

These scenarios are fictitious and for illustrative purposes only. Available Leave offerings and durations vary by state and employers. The Welcoming A New Child scenarios are based on an employee 
using the WA PFML program.
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MONTH 1

S M T W Th F Sa

MONTH 2

S M T W Th F Sa

MONTH 3

S M T W Th F Sa

  Used Paid Family Leave (PFL)      Used FMLA

SUMMARY
Started with:
PFL: 12 weeks (480 hours)
FMLA: 12 weeks (480 hours)

Amount of Leave Used:
PFL: 1 week (5 days = 40 hours)
FMLA: 1 week (5 days = 40 hours)

Remaining Available Leave:
PFL: 11 weeks (440 hours) 
FMLA: 11 weeks (440 hours)

Based on a scenario of the employee not previously out for a medical or family event that required the use of PFML  
or FMLA benefits within the last 52 weeks.

https://www.thehartford.com/paid-family-medical-leave/employee-leave-absence-resources

