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WHAT IS HOSPITAL  
INDEMNITY INSURANCE?
Hospital Indemnity Insurance (HI) 
provides cash benefits for each day an 
employee is confined in a hospital for a 
covered illness or injury. Insureds can 
use these benefits to help safeguard 
against the expenses that medical 
insurance may not cover like co-pays, 
deductibles, or any other living expense 
that may arise. 

WHY EMPLOYEES MAY 
NEED HOSPITAL INDEMNITY 
INSURANCE
Hospital Indemnity Insurance provides 
employees with cost-efficient financial 
protection against rising health care costs. 
Often, Health Savings Accounts (HSA) 
simply aren’t enough to cover all 
expenses given how quickly medical bills 
can add up, even for a one-day hospital 
stay – and the average cost for a hospital 
stay is $2,346 per day.1 In fact, 63% of 
Americans with medical insurance 
used all their savings for out-of-pocket 
medical costs.2 That’s where our Hospital 
Indemnity insurance can help.
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WHAT HOSPITAL INDEMNITY COVERS3
Our guaranteed issue4 HI Insurance from The Hartford 
provides a competitive range of first day confinement and 
daily confinement benefit amounts as part of our base plan.  
The Hartford offers both HSA5 and non-HSA HI plan designs. 
A number of optional benefits like coverage for medical 
related travel expenses, or expenses incurred for family  
care (adults, children or pets) are also available.
•  First Day ICU Confinement (HSA-compatible)
•   Family Care Coverage (HSA-compatible) – Travel, lodging, 

family or pet care
•   Other Medical Care Facility Coverage (Non HSA-compatible) 

– Rehabilitation, hospice or inpatient mental/substance abuse
•   Additional Care Coverage (Non HSA-compatible) – Air/ground/

water ambulance coverage or outpatient diagnostic exam(s)
•   Medical Professional Care Coverage (Non HSA-compatible) 

– Outpatient therapy, urgent care or home health services

HOW FLEXIBLE IS HOSPITAL INDEMNITY?
With our extensive, flexible coverage options, you can design 
a plan best suited for your employees. HI can be layered with 
other voluntary benefits from The Hartford’s Employee 
Choice BenefitsSM suite such as Critical Illness (CI) and 
Accident (AI). There are no offsets applied to HI benefits 
so in the event of a covered illness or injury, the covered 
employee’s benefit can be maximized.
Other flexible features include:
•  Coverage for illness and injury, or coverage for illness only
•   100% employee-paid, cost sharing and employer-paid 

funding options available
•  Multiple coverage configurations including
•   Three tier (Employee only, Employee and Dependent, Family)
•  Two tier (Employee only, Family)
•  One tier (Employee only)
•   Optional riders, including Accidental Death and 

Dismemberment (AD&D), Critical Illness (CI), Term Life 
(TL) and Short Term Care (STC)
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Prepare. Protect. Prevail. With The Hartford.®
The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including issuing companies Hartford Life Insurance Company and Hartford Life and Accident Insurance Company.  
Home Office is Hartford, CT. All benefits are subject to the terms and conditions of the policy. Policies underwritten by the issuing companies listed above detail exclusions, limitations, reduction  
of benefits and terms under which the policies may be continued in force or discontinued. 
Hospital Income Plan Form Series includes GBD-2800, GBD-2900, or state equivalent.
1    Kaiser Family Foundation, November 2016 Adjusted expenses per inpatient day include expenses incurred for both inpatient and outpatient care; inpatient days are adjusted higher to reflect an 

estimate of the volume of outpatient services. http://kff.org/health-costs/state-indicator/expenses-per-inpatient-day-by-ownership/
2  Kaiser Family Foundation and the Health Research & Educational Trust, 2015.
3  May vary by state.
4  This policy is guaranteed issue, but does contain a Pre-Existing Condition Limitation. Please refer to the certificate for more information on exclusions and limitations, such as Pre-Existing Conditions.
5   This plan design was designed to be compatible with Health Savings Accounts (HSAs). However, if you have or plan to open an HSA, please consult your tax and legal advisors to determine which 

supplemental benefits may be purchased by employees.
6378m NS 06/17 © 2017 The Hartford Financial Services Group, Inc. All rights reserved.

To learn more about us, visit us online at THEHARTFORD.COM/KELLY.

WHY THE HARTFORD?

There are many reasons why The Hartford is a smart choice for Employee Benefits. 
Our industry know-how, service innovation and experience are why companies have 
trusted us for over 60 years.
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Joe is 46 years old and enjoys playing and 
coaching sports with his children. Recently, 
Joe was playing ice hockey with his son when 
he began experiencing significant chest pain. 
Joe was transported via ambulance to a nearby 
hospital. Joe was diagnosed with a serious 
heart attack and underwent immediate surgery. 
After surgery, he was placed in the ICU for 2 
days. Then he was transferred to a regular room 
for another 7 days, before being released from 
the hospital.

A health insurance deductible of $1,500 had to 
be met before Joe’s major medical insurance 
would begin covering his treatment, followed  
by 20 percent coinsurance.

The benefits paid by the hospital indemnity  
plan helped Joe cover his out-of-pocket 
expenses and supplement income while he  
was not working.

Note: When an insured is eligible for more than 
one benefit in a single day, only the highest 
benefit will be payable.

SERVICE BENEFIT AMOUNT

First Day Hospital 
Confinement (Day 1, ICU)

$1,000

Daily ICU Confinement
$300  

($300/day x 1 
additional day in ICU)

Daily Hospital Confinement
$1,050  

($150/day x 7 days)

TOTAL BENEFITS: $2,350

STANDARD HSA-COMPATIBLE PLAN DESIGN EXAMPLE


