
OFFERS A PARTIAL SOLUTION TO THE BURDEN OF STUDENT LOAN 
OBLIGATIONS WHILE ENCOURAGING THE CLAIMANT TO RETURN TO WORK 
With the average medical school debt approaching $200,000, physicians and others with high student  
loan debt are looking for employers who can respond to the impact of this burden on their daily lives.

Most group disability contracts do not acknowledge the burden of student loan obligations on individuals 
who are disabled from their occupation or specialty or sub-specialty, and who may not be eligible for a 
deferment or forbearance of their student loan.  This burden can be especially high in the healthcare 
industry which has some of the highest loan obligations of any industry.  

The Student Loan Credit Benefit reduces the amount of current monthly earnings used in The Hartford’s 
return-to-work incentive and “greater of” formulas to increase Long-term Disability (LTD) benefits. The 
Student Loan Credit Benefit offers a partial solution to the burden of student loan obligations while 
encouraging the claimant to return to work. To be included, the credit must not reduce current monthly 
earnings below 20% of the claimant’s indexed pre-disability earnings. 

HOW THE BENEFIT IS CALCULATED
If a claimant has an active student loan for which regular payments are due while disabled, we will, for the 
purpose of calculating the benefit, deduct the monthly cost of their student loan from their current monthly 
earnings, subject to the following limitations:

   Student Loan means a student loan 
for higher education:
• for which the claimant is responsible  

for making payments; and
• which was obtained prior to the 

claimant’s period of disability.

   The maximum monthly credit for all 
qualifying student loans is the lesser of:
• [10]% of the claimant’s pre-disability 

earnings; or
• $[2,500] per month;

   The credit will be reduced proportionally for 
periods of less than a month;

   Satisfactory proof of the student loan must 
be provided at time of claim; and as often as 
reasonably necessary;

   Any credit will cease on the first to occur of 
the following:
• The date the claimant is no longer 

disabled; 
• The date the claimant’s student loan is 

repaid in full; or

•  Student loan credits for [12] months have 
been deducted during the claimant’s 
disability.     

The claimant’s current monthly earnings after the 
student loan credit will be used to determine their 
monthly Long-term Disability benefit.
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LEARN MORE ABOUT OUR OFFERINGS FOR MEDICAL GROUPS. 
Visit TheHartford.com/medicalgroupbenefits. 
Email us at medicalgroupbenefits@thehartford.com.

EXAMPLE: THE STUDENT LOAN CREDIT BENEFIT IN ACTION
In this example, we compare the LTD benefit of a claimant whose pre-disability earnings (PDE) are $15,000 per month  
and whose current monthly earnings are $5,000 a month, with a student loan amount of $1,500 a month.  

IMPORTANT CONSIDERATIONS

By addressing student loan obligations in hiring  
and retention policies, healthcare employers are better  
able to recruit and retain employees.

Including the Student Loan Credit Benefit will 
financially encourage disabled claimants to return 
to work as soon as possible to maximize their LTD 
benefit and reduce their student loan obligation.  

BENEFIT PLAN: 60% OF PDE  
UP TO A MAXIMUM OF $10,000

$9,000 Disability benefit before reductions

$5,000 Current monthly earnings 

$9,000 RTW Incentive: Amount payable is $5,000 
plus $9,000, does not exceed 100% of PDE

$6,500

Greater of: Proportionate Loss or  
50% Offset Formula 
• Proportionate Loss: ($15,000 - $5,000) / 

$15,000 x $9,000 = $6,000

• 50% Offset Formula:   
$9,000 – (50% of $5,000) = $6,500

WITHOUT THE STUDENT LOAN CREDIT BENEFIT
Without the Student Loan Credit Benefit, the total 
amount of the claimant’s current monthly earnings  
are used in the following return-to-work calculations:

WITH THE STUDENT LOAN CREDIT BENEFIT
With the Student Loan Credit Benefit, the amount of the 
claimant’s current monthly earnings after reduction for the 
student loan obligation are used in the following return-to-
work calculations:

*This benefit example is fictitious and for illustrative purposes only.

BENEFIT PLAN: 60% OF PDE  
UP TO A MAXIMUM OF $10,000

$9,000 Disability benefit before reductions

$3,500

Current monthly earnings amount after 
reduction for the student loan payment:
$5,000 - $1,500 = $3,500 New Current 
Monthly Earnings amount

$9,000 RTW Incentive: Amount payable is $3,500 
plus $9,000, does not exceed 100% of PDE

$7,250

Greater of: Proportionate Loss or  
50% Offset Formula 
• Proportionate Loss: ($15,000 - $3,500) / 

$15,000 x $9,000 = $6,900

• 50% Offset Formula:   
$9,000 – (50% of $3,500) = $7,250

The Student Loan Credit Benefit has increased the claimant’s LTD benefit by $750, thus covering half of their student  
loan obligation.
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