
GROUP BENEFITS
CT PFML CAPS & GAPS 

Your Short-term 
Disability coverage 
offers important 
benefits that 
can help prevent 
financial hardships 
for your employees 
– it starts where 
the state PFML 
plan stops. 
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COMPLEMENTARY COVERAGE 
FOR INCOME REPLACEMENT

CONNECTICUT PAID FAMILY AND MEDICAL LEAVE 
(CT PFML) AND SHORT-TERM DISABILITY

WHAT YOU NEED TO KNOW
• The Paid Medical Leave component of the CT PFML caps payments  

and can create potential coverage gaps for your employees.

• Short-term Disability can fill those gaps and provide critical income 
replacement for your employees above and beyond what the state 
program provides.

• Your Short-term Disability premium rates may actually go down. That’s 
because the Paid Medical Leave component of the CT PFML directly offsets 
or reduces the amount your Short-term Disability insurance pays out.

CAPS 
High-wage earners who hit the estimated state-required maximum weekly 
PFML benefit cap of $780* could receive additional replacement income 
through The Hartford’s Short-term Disability plan. 

• In 2022, payments through PFML to employees earning in excess of 
an estimated $51,790 will be limited; however, Short-term Disability 
coverage can help give additional income replacement above the state’s 
maximum amount. 

* The cap in future years will be based on Connecticut minimum wage.



LEARN MORE ABOUT FILLING IN THE CAPS AND GAPS IN PFML COVERAGE.
Visit TheHartford.com/pfml-ct or call your representative at The Hartford.  

GAPS 
If an employee has a serious medical condition requiring an extended absence, CT PFML benefits may end long before 
Long-term Disability (LTD) payments can begin, leaving the employee without income for several weeks. For example: 

• CT PFML will pay up to 12 weeks of personal Medical Leave. 

• LTD benefits typically start 26 weeks after an eligible employee first becomes disabled. Without Short-term 
Disability protection to help fill that gap, the employee would have no replacement income for at least 14 weeks. 

Additionally, benefit duration is based on a shared entitlement for Family Leaves and Medical Leaves, combined. 
The maximum benefit payable is 12 weeks* in a 52-week period. 

• If an employee takes Family Leave, and then later that same year becomes disabled and takes Medical Leave, 
the benefits paid by Medical Leave will be reduced by the number of weeks previously taken for Family Leave. 
Without Short-term Disability coverage, there may be weeks in which an employee receives no income. 

Short-term Disability benefit durations are not limited based on any prior unrelated leave that 
may have been taken. 

Short-term Disability protection from The Hartford helps you provide a more comprehensive 
income replacement benefit for your employees while also providing financial protection for 
longer duration claims.
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EXAMPLES OF COVERAGE GAPS

FAMILY  LEAVE MEDICAL LEAVE COMBINED PFML CAP INCOME GAP

Up to 12 weeks Up to 12 weeks 12 weeks* in a 52-week period 14-26 weeks

Example 1: A new father takes 10 weeks of Paid Family Leave to bond with his child. He returns to work for a while, but 
then suffers a serious injury during an off-work accident and will need extensive recovery time. Since he’s already used up 
10 weeks for Paid Family Leave, he only has two weeks remaining for Paid Medical Leave. Without Short-term Disability 
insurance, he will have no income replacement once his two weeks of Paid Medical Leave are over.

Example 2: An employee with elderly parents takes time off to care for her mother who has a serious health condition. 
She uses up all 12 weeks of Paid Family Leave to care for her. Later that year, the employee becomes critically ill and may 
eventually need to go on Long-term Disability. Since she does have Short-term Disability insurance, she’ll have income 
replacement for the next 26 weeks until Long-term Disability insurance kicks in.

*Plus two additional weeks for pregnancy complications. 

This informational material is subject to change as The Hartford continues to receive guidance from CT. It shall not be considered legal advice. The Hartford assumes no responsibility 
for legal compliance with respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking on a 
company’s behalf, or for the benefit of others, to determine or warrant that an employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking 
resolution of specific legal or business issues, questions, or concerns regarding this topic should consult their own attorney or business advisors; and employees should continue to 
consult their employers’ Human Resources or other employment benefits department for guidance on the application of any law, rule, or regulation.

The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting company Hartford Life and Accident Insurance Company. Home Office is 
Hartford, CT. All benefits are subject to the terms and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction 
of benefits and terms under which the policies may be continued in force or discontinued.  © 2021 The Hartford

Disability Form Series includes GBD-1000, GBD-1200, or state equivalent.
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https://www.TheHartford.com/pfml-ct

