
VOLUNTARY BENEFITS  
FOR HEALTHCARE EMPLOYEES.

The Hartford’s  
ProtectProSM

 

Since 1992, we have 

specialized in providing 

income protection to the 

employees of medical 

groups. We combine 

experienced underwriting, 

customer service and 

claims teams – dedicated 

exclusively to medical 

groups of all sizes –  

to deliver customized 

service and support for 

you and your employees.

GROUP BENEFITS
THE HARTFORD’S PROTECTPROSM FOR MEDICAL GROUPS

As professionals in the healthcare industry, you and your employees understand 
the physical and emotional impact that illnesses and injuries can have, in 
addition to the financial cost. With healthcare expenses rising, you can help 
ensure your employees’ financial wellness with Voluntary employee benefits.

Each year, almost 2,000,000 Americans 

declare bankruptcy due to medical bills.¹

THE HARTFORD’S EMPLOYEE CHOICE BENEFITS℠

The Hartford’s Employee Choice Benefits℠ offers you a full range of Voluntary 
benefits, with customizable plans, unparalleled customer experience and 
exceptional service.

By integrating Hospital Indemnity (HI), Critical Illness (CI) and Accident (AI) 
insurance with medical plans, employers can help covered employees maximize 
the potential cash payment they receive if ill or injured. HI, CI and AI each 
provide separate lump-sum cash benefits with no reductions and no restrictions 
on how the benefit amount can be used.

1
The Buck’s Got Your Back®



The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting company Hartford Life and Accident Insurance Company. Home Office is Hartford, CT. 
All benefits are subject to the terms and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction of benefits and 
terms under which the policies may be continued inforce or discontinued. © 2019 The Hartford.
THE CRITICAL ILLNESS POLICY PROVIDES LIMITED BENEFITS FOR SPECIFIED DISEASES ONLY. This limited benefit plan (1) does not constitute major medical coverage, and (2) does not satisfy 
the individual mandate of the Affordable Care Act (ACA) because the coverage does not meet the requirements of minimum essential coverage. 
In New York: This policy provides limited benefits health insurance only. It does NOT provide basic hospital, basic medical or major medical insurance as defined by the New York State 
Department of Financial Services.
THIS IS A HOSPITAL CONFINEMENT INDEMNITY POLICY. THE POLICY PROVIDES LIMITED BENEFITS. This limited benefit plan (1) does not constitute major medical coverage, and (2) does not 
satisfy the individual mandate of the Affordable Care Act (ACA) because the coverage does not meet the requirements of minimum essential coverage.
Critical Illness Form Series includes GBD-2600, GBD-2700, or state equivalent. Hospital Indemnity Form Series includes GBD-2800, GBD-2900, or state equivalent. Accident Form Series 
includes GBD-2000, GBD-2300, or state equivalent.
1  www.thebalance.com/medical-bankruptcy-statistics-4154729 [updated 5/16/18]
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WANT MORE INFORMATION? JUST ASK US. 

Visit TheHartford.com/protectpro
Email us at medicalgroupbenefits@thehartford.com

FOR YOUR EMPLOYEES

•   Self-service enrollment tools

•   Decision-support tools

•   Educational videos

•   Mobile compatible experiences

•   MyTomorrow®
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HERE’S HOW IT WORKS: 

  Hospital Indemnity
•   Provides a cash benefit for each day confined in a hospital for  

a covered illness or injury

  Critical Illness
•   Provides a lump-sum benefit upon diagnosis of a covered illness,  

including cancer and vascular disease

  Accident
•   Flat benefit payments for related expenses and treatments,  

including more than 80 accidental injuries

FOR YOU

•   Technology credits

•   Online claims

•   Multiple billing solutions available  
to meet employer needs

•   No employer paperwork

As a meaningful part of your overall compensation package, Voluntary benefits can help you attract and 
retain a strong workforce while protecting one of your greatest assets – your employees. 

https://www.thehartford.com/protectpro
mailto:medicalgroupbenefits@thehartford.com

