
Retaining employees is an important part of maintaining a 
thriving practice. One way is by offering them the option of 
affordable financial security for their loved ones, just in case 
they can’t be there to provide it themselves.

The Hartford makes it simple, with a Voluntary Life  
insurance plan designed specifically for medical practices. 
The advantages include:

   High benefit maximums and Guaranteed  
Issue amounts

  Low participation requirements

WHO IS ELIGIBLE TO PARTICIPATE?

  Employees who work at least 20 hours per week

  Spouses and domestic partners (where applicable)*

   Unmarried dependent children from 15 days old  
through age 21 (or 25 if full-time student)*

*State limitations apply

LIFE COVERAGE THAT COUNTS  
Offer your employees up to $500,000 in 
Voluntary Life insurance, with a minimum  
of $100,000, without evidence of good health.
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TAKE CARE OF YOUR EMPLOYEES 
WITH A SIMPLE VOLUNTARY LIFE 
INSURANCE PROGRAM.

GROUP BENEFITS
THE HARTFORD’S PROTECTPROSM FOR MEDICAL GROUPS

The Hartford's  
ProtectProSM

 

Since 1992, we have 

specialized in providing 

income protection to the 

employees of medical 

groups. We combine 

experienced underwriting, 

customer service and 

claims teams – dedicated 

exclusively to medical 

groups of all sizes –  

to deliver customized 

service and support for 

you and your employees.



The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting company Hartford Life and Accident Insurance Company.  
Home Office is Hartford, CT. All benefits are subject to the terms and conditions of the policy. Policies underwritten by the underwriting company listed above  
detail exclusions, limitations, reduction of benefits and terms under which the policies may be continued in force or discontinued. © 2020 The Hartford  

Life Form Series includes GBD-1000, GBD-1100, or state equivalent.
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WANT MORE INFORMATION? JUST ASK US.
Visit TheHartford.com/protectpro 
Email us at medicalgroupbenefits@TheHartford.com

INCLUDED FEATURES

Participation Requirement 
Minimum of one participant out of  
at least three eligible employees. 
State variations apply.

Premium Waiver 
If an employee becomes totally disabled 
prior to age 60, we’ll continue their  
Life insurance coverage for their lifetime 
without the need to continue to  
pay premiums.

Living Benefit Option 
If an employee becomes terminally ill,  
we’ll allow access to 80% of their Life 
insurance proceeds, up to a maximum  
of $500,000, without imposing any fees  
or administrative charges.

Portability 
Employee may convert coverage to Group Life 
and Accidental Death coverage if coverage 
terminates because the employee is no 
longer eligible. Evidence of good health  
may be required. 

Conversion 
If an employee loses all or part of their 
coverage for any reason, they may elect 
to convert their coverage to an individual 
whole Life insurance policy without having 
to provide evidence of good health.

Premium Rates 
Employee and spouse five year age-banded 
rates. Child rate is regardless  
of number of children included.









GENEROUS COVERAGE AMOUNTS AND FEATURES
With a minimum of one participant and three eligible lives, you can offer the following quality coverage.

COVERAGE AMOUNTS

Employees Spouses & Domestic Partners Dependent Children

•   Amounts from $10,000 to $500,000; no greater 
than 5x annual earnings

•   Physicians and designated senior staff guaranteed 
up to $150,000 without evidence of good health 
if enrollment is within 30 days of the date the 
employee is eligible 

•   All other staff guaranteed up to $100,000 without 
evidence of good health if enrollment is within  
30 days of the date the employee is eligible 

•   Coverage is reduced by 50% at age 70

•   Amounts from $5,000 to 
$250,000

•   Not to exceed 50% of the 
employee’s amount

•   Guaranteed up to $30,000 
without evidence of good 
health if enrollment is within 
30 days of the date first 
eligible

•   Amounts from $2,500  
to $10,000

•   All amounts guaranteed 
without evidence of  
good health

https://www.TheHartford.com/protectpro
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